CWC Employment Packet - Driver Checklist

Applicant Name;

Completed / Attached
{Filled out and Signed)

Simplex Group Pages (ALL) (filled out, signed and dated)

No Cell Phones/Bluetooth Only Requirement Policy {filled out, signed and dated)

Security Plan Policy {Acknowlegment form signed and dated)

CWC Carless Errors Policy

CWC Damage Caused by an Employee Policy

ADP - Employee Info Form (filled out, signed and dated)

W-4 Form (filled out, allowances noted and signed)

-9 Form (filled out, signed and dated)

Voided Check (attach to employment packet)

1

(=]

Social Security Card (attach to employment packet)

1

-

COL Driver's License with Tank Endorsement & Haz-Mat Endorsement
{current/valid - attach to employment packet)

12

Medical Examiner's Card/Certificate {must be current - attach to employment packet)

13

TWIC Card (attached to employment packet)

Comments




EMPLOYMENT APPLICATION

Please read carefully + Print Clearly ¢+ Answer all questions

Date

Last Name First Name Middle Social Security Number
Mailing Address State Zip Code / DO8
( ) ( )

Telephone (Area Code + Number) Cell Phone E-mail Address

Pemanent Address City State Zip Code
Posltion Desired Full Time, Part Time or Seasonal Date Available

( ) ( )
Person to contact In case of emergency Telephone Call Phone

In order to drive commercial motor vehicles for CWC Transportation you must have a Commercial Drivers License.
Do you currently have a valid Commercial Drivers License?

lssuing State License Number

Expiration Date

Indicate all CDL Endorsements and Restrictions you currently hold

DoublefTriple Trailers ___ Hazardous Material __ Tank Vehicles __  Passenger __

HAVE YOU EVER HAD A DRIVERS LICENSE REVOKED OR SUSPENDED? __

If yes, When & Reason:

LIST ALL CONVICTIONS, MOVING VIOLATIONS, TRAFFIC CITATIONS, ACCIDENTS, and/or
DISQUALIFICATIONS IN THE PAST 5 YEARS. (Attach additional sheet if necessary)

Date of Type of

Violation/Accident Penalty/
Violation Violation Location

Description Fine

CWC Transportation + 1093 Shotgun Road + Sunrise, FL 33326
(855) CWC-FUEL « Fax (954) 337-2689
www.cwctransportation.com



Are you employed now? Yes D Na

If s0, may we inquire of your present employer? Yes [:l No E]

Name and contact number of present employer.

If you received an offer of employment, would you be willing to take a physical examination? Yes D No D

Would you submit to a drug test? Yes

No[:]
No[::]

0o

Have you ever been convicted of a felony? Yes

(Such convlction will not necessarily disqualify you employment)
if yes, give details.

Have you ever been convicted of a misdemeanor? (Such conviction will not necessarily disqualify you D D
from employment)

If yes, glve detalls.

Education

Name of School Address Graduate or Degree?

Grade School

High School

College or University

Business or Technical

Other

CWC Transportation *» 1093 Shotgun Road + Sunrise, FL 33326
(855) CWC-FUEL ¢ Fax (954) 337-2689
www.cwctransportation.com



Driving Experience Record

Class of Equipment Type of Equipment Dates Approximate No.
(van, tank, flat, etc) To - From Of Miles
Charter / Other
Transit Vehicle
School Bus
Other
Accident Record for Past Three (3) Years (Attach sheet if more space is needed)
Month / Type of Type of Death or City or Night or Employer
Year Accident Equipment Injury County Day
Traffic Convictions and Forfeitures for Past Three (3) Years (other than parking violations)
Location Date Charge Penalty
Safety Driving Awards
Date Kind of Award Presented By While Employed | In Recognition of
By

Types of cargo you have hauled?

Liquid __ General __ Refrigerated __ Steel __ Other
Have you ever hauled Hazardous Materials?
If s0, when were you last certified
Type of equipment operated?
Tanker __ Trac/Trailer __ Van __ Flat __ Straight-truck __  Heavy Equipment __ Other

List any special courses and/or training you have completed that will help you as a driver:

CWC Transportation ¢ 1093 Shotgun Road « Sunrise, FL 33326
(855) CWC-FUEL ¢ Fax (954) 337-2689
www.cwctransportation.com




| am currently carded at the following terminal(s): (Check all that apply)

]
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[]

[]

]

[]

]

Please glve a complete record of all employment and reasons for perlods of unemployment during the past five (5) years.
Start with the most recent employment.)

Employer Address Paosition Employed From - Reason For RFTA Use only
(most recent Phone number To Leaving Reference
first) Check
Personal References (other than relatives)
Full Name Phone Address Occupation Years
{Daytime) (Strest, City, State, Zip) Known

CWC Transportation + 1093 Shotgun Road + Sunrise, FL 33326
(855) CWC-FUEL + Fax (954) 337-2689
www.cwctransportation.com




o

Referring to the job description for which you are applying
can you perform everything on that job description? ~ Yes [:] No D

If no, can you help us identify what reasonable accommodation could be made to help you perform the essential functions
of the job?

APPLICANT — PLEASE READ AND SIGN BEFORE SUBMITTING THIS APPLICATION

| authorize the employer or his agents to investigate my background to ascertain any and all information of concern
to my record, whether same is of record or not, and release employers and persons named herein from all liability
of any damages on account of his furnishing such information. | understand that misrepresentation or omission
of facts called for on this employment application will, if hired, result in discharge. Labor Code 1991 states that
employment, having no specified term, may be terminated at will by either party. The employer adheres to this
section of the Labor Code and hereby puts the applicant on notice that all employment offered by the employer
may be terminated at the will of either party with or without cause,

| certify that this application was completed by me and that all entries on it and information on it are true and

complete. Furthermore, | have read and understand all of the conditions upon which this offer of employment is
made.

Signature Date

The ability to be bonded and to pass a post employment offer physical exam Is a condition of hire, A photograph
and copy of your fingerprints may be required after employment,

This employment application form has been designed to strictly comply with State and Federal law employment
practice laws prohibiting discrimination on the basis of an applicant’s sex, minority status, handicap or disability.
Questions directly or Indirectly reflecting such status have been included only where needed to determine a bona

fide occupational qualification or for other permissible purposes. Such questions are appropriately noted on the
application.

CWC Transportation Is an Equal Opportunity Employer and Affirmative Action Employee.

CWC Transportation + 1093 Shotgun Road + Sunrise, FL 33326
(855) CWC-FUEL ¢ Fax (954) 337-2689
www.cwetransportation.com



APPLICATION INFORMATION FOR

BACKGROUND INVESTIGATION/DRIVING RECORD

Last Nama Firs! Name Mtddle Initial

Current Sireet Address

Cly Stale Zipcade

Social Security Number Date of Birth

Driver's License Number Slate

Previous Name(s)

Pravious Addresses for past seven (7) years

Streel Cily State Dates
Streel City Stale Dates
Stroet City Slale Dates
Slgnalure Dale

DISCLOSURE AND AUTHORIZATION. In processing your application for employment, The Florlda Transportation
Authorlty may obtain an investigative report from Intelligent Background Gheck (IBC). By your signature abave you authorize
the Florida Transportation Authority and 18C to investigate any criminal, credit, motor vehicle, workers compensation,
education, and reference and employment history, In connection with this Investigation, you authorize all law enforcement
agencies, schools, employer's credit bureaus, govemment os any other agency deemed necessary to release any
information IBC may require in connection with this investigation. | also agree to hold harmiess, IBC and other agent(s)
acting on thelr behalf, from any and all iability or responsibility arlsing through the Investigation of my backgraund. This
authorization in originat or copy form shall be valid for this and any fulure Investigations conducted by RFTA and IBC.

FOR CWC USE ONLY
Contact: Carlos Assayag

Inllial Checks Required:

__ Florida Criminal Record

__ldentity Check (SSN Verification

__ Employment Verification

__Educatlon and Credentlal Certification

Name of Institution

Fax: 954-416-6531

Dates Altended

__ Out of State Criminal History __ Credit Report
__ Florida MVR __Out of State MVR
__ Reference Verification

State:

Degree:

CWC Transportation + 1093 Shotgun Road + Sunrise, FL 33326
* (855) CWC-FUEL ¢ Fax (354) 337-2689
www cwctransportation.com



DRIVING ABSTRACT INFORMATION

I, do hereby authorize and allow CWC and its agents(s) to

obtlain a copy of my Driving Abstract Information, which wiif be used for employment purposes. A

photocopy / facsimile of this signed authorization shall carry the authority as an original.

PLEASE PRINT LEGIBLY

Full Name:

License No.: State:

Date of Birth:

Soclal Securlty Number

Signature: Date:

FOR CWC USE ONLY
Company: Phone:
Contact: Fax:
Account Number;

CWC Transportation + 1093 Shotgun Road » Sunrise, FL 33328
(858) CWC-FUEL + Fax (954) 337-2689
www,cwetransportation,.com



RELEASE AND DOCUMENTATION OF PREVIOUS
ALCOHOL AND CONTROLLED SUBSTANCE
TESTING INFORMATION

Part | (To be completed by applicant)

During the past iwo years, have you ever:
1. Tested posltive for controlled substances under Part 382 Yes D No D
2. Had a confirmed breath alcohol test with a result of .04 or greater under part 3827 Yes D No D

3. Refused a required test for drugs or alcohol under part 3827 Yes [:] No []

| , attest that | have been truthful in my answers to the questions

above and hereby authorize my prévious employer,
to immediately release the following:
A. Results of any positive controlled substance tests
B. Alcohol tests with a result of ,04 of greater
C. Evidence of refusal to be tested
D. Information on any required substance abuse professional evaluation, determination of need for
asslstance and compllance with SAP recommendations and name and address of SAP to:

Carlos Assayag
CWC Transportation
1093 Shotgun Road
Sunrise, FL 33326
Phone: 954-431-5389
Fax; 954-416-6531

Signature: Date:

Social Security Number:

Part Il (To be completed by the previous employer)

Within the past two years, during employment with you, did the above listed applicant ever:
1. Tested positive for controlled substances under Part 382 Yes D No D
2. Had a confirmed breath alcohol test with a result of .04 or greater under part 3827 Yes D No D

3, Refused a requlred test for drugs or alcohol under part 3827 Yes [:] No D

Name and {itle of person releasing information Date

CWC Transporiation + 1093 Shotgun Road + Sunrise, FL 33326
(855) CWC-FUEL « Fax (854) 3372688
www.cwctransportation.com



PRE-EMPLOYMENT DRUG
TESTING AGREEMENT

{, (print name) acknowledge that | am subject to pre-employment
drug testing under the authority of the Federal Transportation Administration. { further understand that a
negative test result is a condition of employment

Employee Signature Date

Soclal Security Number

CWG Transportation + 1093 Shotgun Road ¢+ Sunrise, FL 33326
(855) CWC-FUEL + Fax (854) 337-2689
www,cwetransportation,com



COMPANY POLICY ON HAND-HELD COMMUNICATIONS DEVICES

The Federal Motor Carrler Safely Administration has implementsd a slrict policy that
prohiblis the use of hand held communications devices. In response lo this regutation,
the company is Implementing the following pollcles:

1) Cell phone use while operating a company vehicle is expressly prohiblted, This
prohibition includes the use of the foltowing:

*Cell Phanes

¢ PDA's

* Texting

* Qualcomm or similar devices

2) If you are required to make or recelve a call, find a safe location (not the

shoulder of the highway) and park your vehicle before using a communication
device.,

3) If you recsive an fricoming call while driving, allow it go lo vaice mail and, if
necessary, respond after finding a safe place to stop your vehicle,

4) Although not prohiblted by faderal regulation, the company belfsves that blue -

loolh devices create a distraclion for the driver and  Is therefore prohiblting the
use of such devices while driving.

5) if making an emergency call to 911 orother authorities, find a sate location to
park your vehicle prior to using the phone,

The company is dedicated to both compliance with state and federal laws and is
commiited to operating safely. Distracted driving represents an unacceptable risk to
the public, Drivers who violate the rules governing hand -heid communication devices
shall be subject to disciplinary action up to and including term{natton.

| have recelved and read the above pollcy on hand held communication devices and
agree to comply with It,

Signed Dated




CWC TRANSPORTATION
1093 Shotgun Road, Sunrise Fl, 33326

(HAZMAT Employce Must Sign, Keep on File as cvidence of Training)

STATEMENT OF PURPOSE

This written security plan has been devefoped pursuant to 49 CFR Part 172 Hazardous Materials:
Security Requirements for Offerors and Transporters of Hazardous Materials promulgated by the
U.S. Department of Transportation’s Research and Special Programs Administration (68 FR 14509).
CWC Transportation is committed to the safety and security of every hazardous material shipment
conducted by the company and its employees. Petroleum products are extremely volatile materials
that alone, or in combination with other chemicals, can produce a catastrophic explosion.

The U.S. Transportation Security Administration has reported that international terrorist groups are
interested in obtaining hazardous materials, such as petroleum products through both legal and
illegal means in order to use such material in this country as weapons of mass destruction against
both civilian and military targets. In fact, fully laden petroleum cargo tank motor vehicles have
already been used as weapons of mass destruction in a number of foreign countries over the past
several years. The shipment of hazardous material petroleum products by CWC Transportation

puts the company, its employees, our customers as well as our friends and neighbors, at an elevated
risk of terrorist attack.

In order to enhance the security of hazardous material shipments, all employees must take the risk of
terrorist attack against this company”s hazardous materials shipment seriously. It is company policy
that all employees make every effort, on a daily basis, to ensure the security of each hazardous
material shipment from the time the product is assigned to company control until it is safely
delivered to the ultimate purchaser.

The following written security plan is company policy. All HAZMAT drivers and HAZMAT
employees must read it, become familiar with and understand its requirements and implement its
procedures at all times as a condition of continued employment. Security of all hazardous material
petroleum product shipments, whether in transit via cargo tank motor vehicle or in storage awaiting
delivery at the bulk plant, is the company's top priority.



SECTION I - DESIGNATED SECURITY CONTACT

Centralizing the Flow of Security Related Information.

All security related questions, information, reports of suspicious activity or incidents involving the
shipment of company controlled petroleum products must be reported immediately to:

Carlos Assayag — 954-243-1639

The designated security contact will relay security related information immediately to the
appropriate person or persons within the company as well as to state local and federal law
enforcement officials.

SECTION II - PERSONNEL SECURITY

Security Requirements for Personnel with Access to Petroleum Cargo Tank Motor Vehicles or
Storage

Areas Where Bulk Petroleum Product is Located,

CWC Transportation will implement the following procedures as company policy to ensure that no
HAZMAT driver (commercial driver’s license holder with hazardous material endorsement) poses a
security risk that in any way endangers a company shipment of petroleum product, These procedures
also apply to current non-driver HAZMAT employees (and applicants for hire) whose duties require
periodic safety training under existing federal hazardous material regulations.

« Ensure that a detailed background check for criminal activity and security risk is performed on all
applicants for HAZMAT driver and HAZMAT employee positions with the company,

« Contact previous employers and references of all applicants for HAZMAT driver or HAZMAT
Employes positions,
» Investigate gaps in applicant employment history or any other information that seem suspicious,

« To the extent possible, require at least ten years consecutive employment and/or education records
for all HAZMAT driver and HAZMAT employee applicants,

» Ensure HAZMAT driver applicants have current CDL license with appropriate
Endorsement and other forms of identification (e.g. current medical qualification certificates, etc.),

« Verify that all HAZMAT drivers, HAZMAT employees and applicants for those positions are U.S.
citizens or have appropriate legal alien status and work authorization documents issued by the U.S.
Immigration and Naturalization Service,

+ Upon termination of employment of any HAZMAT driver or HAZMAT employee, secure
petroleum shipments by:



1) Collecting employee identification cards, photos or other items that demonstrate employment with
the company, keys to petroleum cargo tank motor vehicles, bulk plant security equipment, secured
buildings and other secured areas, cell phones and two way radios,

2) Canceling all computer passwords and other access codes that would ellow former employees to
gain access to hazardous material shipments or to sensitive information such as delivery schedules,
routes and destinations,

3) Updating company records, web sites and other material that lists employee names or authorizes
acoess to hazardous material shipments,

4) Informing company employees, terminal operators, bulk plant personnel or other product
suppliers when a former employee is no longer authorized by the company to have access to
hazardous material shipments or information.

SECTION LI - UNAUTHORIZED ACCESS

Preventing Unauthorized Persons from Gaining Access to Petroleum Cargo Tank Motor
Vehicles, Storage Areas Where Bulk Petroleum Product is Located and Shipment Information.

The following procedures are adopted as company policy to prevent unauthorized access to
petroleum product shipments and related information:

« All outside visitors and vendors to company facilities where petroleum bulk plants or cargo tank
vehicles are present must first obtain a visitor’s pass before gaining entry,

» All cargo tank motor vehicles and related equipment, bulk plant security devices and company
offices where petroleum shipment information is located must be locked and keys stored in a secure
area when unattended or not in use,

* Periodic inspections of cargo tank motor vehicles, bulk plant security equipment and company
office buildings where bulk petroleum products are located will be conducted to detect evidence of
tampering or vandalism,

« When not in use cargo tank motor vehicles must be emptied of petroleum product intended for sale,
locked and parked in a well lit, secure area,

» Access to information regarding delivery schedules, routes and destinations must be limited to
employees on a need to know basis,

* The status of, and changes to the nation’s threat level as determined by the Departiment of
Homeland Security will be communicated to all employees,

+ HAZMAT drivers and HAZMAT employees will receive periodic information on security
precautions for petroleum shipments,

« More stringent security precautions to prevent unauthorized access may be required during periods
when the nation’s threat level increases,



In the case of a security emergency or incident, all information must be relayed immediately to the
employee responsible for petroleum shipment security (designated security contact). The designated
security contact must immediatelyalert state and local police authorities and the local Office of the
FBI of any security incident involving any shipment of petroleum product. The following emergency
contact numbers should be called in the order listed:

1) Broward Sheriff’s Office 954-831-8900
2) Fi State police 850-410-3046
3) F.B.I 404-679-9000

SECTIONIV: EN ROUTE SECURITY

Protecting the Security of Petroleurm Shipments in Transit.

The following procedures are adopted by CWC Transportation as company policy to enhance the
security of petroleum shipments during transportation, All

HAZMAT drivers must learn, fully understand and adhere to these procedures at all times:

{0 HAZMAT drivers are required to inspect cargo tank motor vehicles for unauthorized alternations,
tampering or other suspicious activity at the beginning of each shift as part of the normal daily pre-
trip vehicle inspection,

0] HAZMAT drivers are required conduct a “walk around” inspection of the cargo tank motor vehicle
after each delivery or stop to check for unauthorized alteration, tampering or other suspicious
activity,

[ Any time a HAZMAT driver leaves the cargo tank motor vehicle (e.g. loading and unloading

operations, break time, down time, end of shift, etc.) the keys must be removed from the ignition, the
windows fully rolled up and the doors locked,

1 HAZMAT drivers are forbidden to pick up hitchhikers, allow any unauthorized person in the truck

cab, stop for motorists in distress or pull over at the behest of any person unless instructed to do so
by a law enforcement official,

[J HAZMAT drivers may not deviate from a planned route or delivery schedule unless the dispatcher
is notified before the change is made,

[0 HAZMAT drivers must notify the dispatcher when the deliveries fall mote than one hour behind
schedule (e.g. traffic delays, delays at terminal, bulk plant, etc.),

[ Whenever a HAZMAT driver parks a cargo tank motor vehicle for any reason other than during
loading and unloading operations, the parking area selected must be well lit, safe and have
reasonable visibility and security,



(] HAZMAT drivers should, to the maximum extent practicable, minimize “down time” during the
assigned delivery route,

] HAZMAT drivers should not talk to unauthorized persons about the delivery route, delivery
schedule or ultimate destination of any petroleum shipment,

([ HAZMAT drivers should be alert to any suspicious activities that may endanger the petroleum

shipment (e.g. talkative strangers inquiring about the shipment, roadside distractions such as
disabled vehicles, occupants of vehicles pulling along side the cargo tank motor vehicle attempting

to catch your attention or distract you. Be especially weary of vehicles with three or more male
occupants),

] In the case of a security emergency or incident, all information must be relayed immediately to the
employee responsible for petroleum product security, The designated security contact must
immediately alert state and local police authorities and the local Office of the FBI of any security

U Incident involving any shipment of petroleum product. The following emergency contact numbers
should be called in the order listed:

1) Broward Sheriff’s Office 954-831-8900
2) Fi State police 850-410-3046
3) F.B.1 404-679-9000

SECTION V: - EMPLOYEF, AWARENESS
Understanding Security Risks and Implementing the Security Plan,

[0 AIlHAZMAT drivers and HAZMAT employees are responsible for understanding the security
risks associated with transporting petroleum products and learn to identify and respond to those risks
should they occur. A security risk assessment is attached to this document to aid in identifying
potential risks that may occur during shipment. (attach your risk assessment determination),

] In addition, All HAZMAT drivers and HAZMAT employees who fail to read this security plan,
understand its requirements and implement its procedures at all times may be subject to termination
of employment,

CJ This security plan is subject to change as circumstances or federal law requires. An updated copy
of the company’s security plan will be provided to all HAZMAT drivers and HAZMAT employees
as s0on as it becomes available,

[ Ifthere is any uncertainty regarding the written security plan, the security risk assessment or any
other security related matter, it is the duty of all HAZMAT drivers and HAZMAT employees to seek
clavification from the company’s designated security contact.

O The company will provide news, updates and other pertinent information relating to security
matters to HAZMAT drivers and HAZMAT employees on a regular basis,



SECTION VI: ACKNOWLEDGEMENT

Employee Acknowledgement of the Requirements of the Security Plan

[ : have read the company’s written
(Employee Name)

security plan and security risk assessment. | fully understand the risks associated with the
transportation of petroleum products. I am able to identify and respond to security risks pursuant to
the security plan and the security risk assessment. If at any time, my awareness of security issues
becomes unclear or insufficient, I understand that upon request, the company will provide me with
any additional training necessary to correct my level of awareness.

Employee Signature Date

Designated Security Contact Signature Date



COMPANY’S POLICY CONCERNING CARELESS ERRORS

CAUSED BY A CWC DRIVER

Effective June 23, 2015, CWC Transportation, LLC (the “Company”) is adopting the
policy that all drivers, regardless of their time served within the Company, will be
responsible for any and all careless monetary errors.

Some examples of such careless errors may be:

* Loading fuel at a wrong terminal;
¢ Entering the wrong P.O. number
¢ Loading wrong grade petroleum

The employee is required to reimburse the Company for the actual cost(s) of any
careless error(s) caused by the employee.

The full amount of the monetary damage(s) will be payroll deducted from the
employee’s paycheck immediately following the date of the error.

|, the undersigned employee acknowledge my receipt of this policy memorandum
and agree to the terms and conditions set forth herein.

Signature:

Date Signed
Printed Name:
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Please note...this policy is being implemented. The signed acknowledgement is
due back to HR no later than Wednesday, June 247, if the form is not signed and
received by the required date, the emplovee will be terminated effective
immediately,




CWO)

{
R RANSPORTATIONA

COMPANY’S POLICY CONCERNING DAMAGE CAUSED BY AN EMPLOYEE

Effective July 22, 2014, CWC Transportation, LLC {the “Company”) is adopting the policy that all employees, regardless of
their position within the Company will be responsible for any and all physical damage that the employee causes to Company
property or property belonging to a third party (“Damaged Property”), in the following manner:

1.
2.

The employee is required to reimburse the Company for the actual costs of the damages caused by an employee,

The determination of whether the employee caused the damage will be determined by the Company Managers after
they conduct a reasonable investigation into the events that led up to the damage being caused. This investigation
may rely upon and with great deference given to, police reports, reports prepared by third parties, workers
compensation reports and documents. At the conclusion of the investigation, the subject employee will be presented
with a memorandum detailing the investigation and the findings. The employee will be provided with a copy of all
documents in support of the investigative memorandum.

All employees who are found to be liable and responsible for any damages will be offered the opportunity to appeal
the decision in writing to the Company Chief Executive Officer (“CEO”) detailing why they believe that the
investigative findings were Incorrect. The CEO will either sustain the findings of the investigation, overturn the
original findings in the investigation, or direct the original investigator to re-open the investigation in order to
consider the additional information raised by the employee. If the investigation is re-opened, then upon completion
the investigative report will be forwarded to the CEO for his final determination.

If the final determination is that the employee is liable for damages, the employee will be offered the opportunity:

A to reimburse the Company the cost of the damages in a payment plan agreed to by the Company and the
Employee.
B. to have the amount of the damages withheld from the employee’s paycheck over the period of time

necessary to reimburse the Company. However, at no time will the withholding of pay or deduction in any pay period
be in any amount that would result in the employee’s net pay to be less than the then current Federal or Florida’s
Minimum Wage. {(example: if an employee owes the company $100.00 for reimbursement for damages; the Florida
minimum wage is $7.93 an hour; the employee’ current pay rate is 59.93 per hour; and the pay period of one week.
Then most that the employer can withhold from the employee’s pay would be $80.00. This is calculated as follows:
The most that can be withheld is $2.00 per hour, times the 40-hour work week, equals $80.00, as this would bring the
employees pay rate down to $7.93 per hour. The remaining $20.00 that would be due, could be withheld from the
following pay period.)

In the event that there is any conflict between this policy and federal or state law (“law”), then the law would
supersede this policy and the then current faw would control this issue.

I, the undersigned employee acknowledge my receipt of this policy memorandum and agree to the terms and

conditions set forth herein.

/s/

Date Signed

Printed Name:







